31:202 Attitude Change

Professor  Robert-Baron@uiowa.edu
335-2453

Office hours-after class  E 226 SSH

Text: Zimbardo P.G. & Leippe M.R. (1991) The psychology of attitude change and social influence. McGraw Hill  at Union Bookstore. [an undergraduate text] referred to as Z & L
Readings: See list below

Supplementary Texts:

Eagly, Alice and Chaiken, Shelly  (1994)  The psychology of atitudes. McGraw Hill. All social psychology graduate students are strongly advised to purchase this book for their library. 4 copies have been ordered already and are at the Union book store. This is the best, most encyclopedic professional level text ever published on the topic. REFERRED TO IN THE SYLLABUS AS ‘E and C”

Baron, R & Kerr, N. (2002) Group  Process, Group Decision, Group Action.  

London: Open Univ Press on reserv. Referred to below as B & K. 

Pratkanis, A & Aronson, E. (2000)  The  age of propaganda NYC: Freeman
Course Goals:

Coverage of classic and current research and theory in the study of attitudes and persuasion.

Course mechanics and Grading: 

Reading comments- 120 total pts possible in course: One reading comment is due roughly each week [n =12]. No MAKEUPS except for certified illness etc. These comments will be graded from 0 to 3 and will count as  30% of the grade [folks have a tendency to fall behind on these so beware][36 pts possible]. A term paper will count as 30% of the grade.  A final exam will count for 30% of the  grade. Class verbal contributions [including target reports-see below] will account for 10% of the grade. Target Reports:  Three of your 12 comments will represent “contracts” where you agree beforehand to be a ‘resource person” for that specific reading.  
1. Introduction

a. Attitude concepts and  definitions                        
Z & L-Chap 1 
 Crites & Cacioppo (1996) evaluation and physiology 

b.Attitude structure &  measurement


Z & L Appendix B 
c. Attitude Behavioral consistancy

            Z & L pp192-9
Wiegal and Newman (1976) [when does verbal response predict behavior?]
d. Theory of reasoned action [expectancy x value model ]   Z & L pp 189-91: E & C pp 168-174. 
e. Modern Attitude Measurement:  
Fazio, Jackson, Dutton et al. 1995. The original RT measure
Greenwald et al 1998. The IAT [skim]
Saucier and Miller 2003   A new non implicit measure
2. Fundamental considerations

Attitude Formation                         Z & L  Chapter 2 
Olson [J.M] et al (2001) Inherited Attitudes?
Olson [MA] & Fazio (2001) Conditioned Attitudes?
Attitude  Structure  and Function    Z & L pp 223-225  pp 233-9

Long & Spears (1998)  How is SE related?
Snyder and Debono (1985) Does function-matching up AC?
3.The IAT controversy—What does it measure?
Karpinski & Hilton (2001) word associations
Dasgupta & Greenwald (2001) Real Prej

Dovidio et al (2002)  It Depends
4 Attitude change  I

a. The Yale Approach 
Z & L  Chap 4 

b. Fear and persuasion                        pp.  431- 447 E & C.

c. Two Process Models                      [ Chap 7 “E and C”]


Petty, Wells and Brock, (1976) A classic ELM study
Maheswaran and Chaiken, (1991) Can heuristics be used during systematic processing
5. Advanced two process theory—motivated processing.
Petty & Wegener (1998) matching leads to Central processing

Killeya and Johnson (1998) What does biased processing look like?

Petty, Brinol and Tormola (2002)   Petty salutes the confidence threshold
Wanke, Bless and Biller (1996) How to create self efficacy

6. Attitude Change II    
6a.Cognitive theories   Z & L  Chap 3 & pp 168-188.

6b. Advanced Dissonance theory      [505-522 E & C]
Scher  & Cooper (1989) Support for Negative consequences 
Steele and Lui, (1983) You can self affirm to drop diss
Stone et al. (1997)  Self Affirm is not preferred.
Stone & Cooper, (2001) We have a new theory,  now.
7. Prejudice         
Devine (1989) The start of implicit attitudes
Sagar and  Schofield (1980) Does prejudice bias us?
Marti et al. (1997) are we biased seeing prejudice

Godijin et al (2001) Do prej folk know stereotypes better 
Kawakami et al. (1998) Are prej folks more likely to activate stereot?

Haas et al. (1992) Racial ambivalence 
Maio et al. (1996) Ambivalence and processing
8. Group processes and persuasion. 

a.Conformity and minority influence   [Chapter 5  Baron, & Kerr]



Baron, Vandello & Brunsman, 1996) Do consequences drop conformity  
Pool, Wood and Leck, 1998) Conforming to the wrong folks
David & Turner, 1996) Its all ingroup impact
Martin et al (2003)
Moscovici is right. Better minority processing 

Bohner et al (1998) Moscovici is wrong. Equal processing
b. Group Think  & Group Polarization     pp 93-108  in [Chapter 6  Baron, & Kerr]  

Stasser and Titus, (1985) Hidden Profile classic
Krizan & Baron (2003)-unpublished –on reserve. Does Self Cat cause polarization?
9. Intensive Indoctrination  





 Course Pac

Baron, 2000

Brinol & Petty 2003) Posture and persuasion
Stalder & Baron, 1998) Creativity and Dissonanc
Tiedans & Linton, (2001) Different flavors of emotion and processing
10 Subliminal Persuasion  Z & L Chapter 7

Reserve text:   Pratkanis, A & Aronson, E. (2000)  The  age of propaganda   pp285-294.  Pages on reserve

Readings: 

Strahan  et al (2002) Do subliminals sell?
Weisbuch, Mackie and Garcia-Marques [2003] Prexposure and source impact
READINGS

Baron, R.S., (2000). Arousal, capacity, and intense indoctrination. Review of 
Personality and Social Psychology, 4,  238-254.  

Baron, R. S., Vandello, J., & Brunsman, B.  (1996).  The forgotten variable in 
conformity research.  Journal of Personality and Social Psychology, 71, 915-927.

Bohner G. Frank E, Erb HP (1998) Heuristic processing of distinctiveness information in minority and majority influence.  European journal of social psychology.  28:855-60.

Brinol, P. Petty, RE. (2003) Overt head movements and persuasion: A self-validation analysis. Journal of Personality & Social Psychology. Vol 84(6) Jun 2003, 1123-1139.
Crites sl Jr., & Cacioppo jt (1996) Electrocortical differentiation of evaluative and non-evaluative categorization's.  Psychological science.  7:318-21.

David, B., & Turner, J.C. (1996).  Studies in self-categorization and minority conversion:
Is being a member of the out-group an advantage? An interesting study of ingroup vs
outgroup influence. British Journal of Social Psychology,35, 179-99. 
Dasgupta, N, & Greenwald, A. (2001). On the malleability of automatic attitudes.  JPSP, 81 (5), 800-814.
Devine, P. G.  (1989).  Stereotypes and prejudice:  Their automatic and controlled 
components.  Journal of Personality and Social Psychology, 56, 5-18.

Dovidio jf, Kawakami, K. & Gaertner sl (2002) Implicit and explicit prejudice and interracial interaction.  Journal of personality and social psychology.  82: 62-68.  [I-A T. and behavior] 

Fazio, R. H., Jackson, J. R., Dunton, B. C., & Williams, C.  (1995).  Variability in 
automatic activation as an unobtrusive measure of racial attitudes:  A bona fide pipeline.  
Journal of Personality and Social Psychology, 69, 1013-1027.

Greenwald AG.  McGee DE, Schwartz jlk (1998) Measuring individual differences in implicit cognition: the implicit association test.  Journal of personality and social psychology 74: 1464-80.

Gordijin, E.H. Koomen, W. & Stapel, D.A. (2001)  Level of prejudice in relation to knowledge of cultural stereotypes. JESP, 37, 151-157
Haas RG, Katz, I. Rizzo N. Bailey J. & Moore L. (1992) When racial ambivalence evokes negative affect, using a disguised measure of mood. PSPB, 18, 786-97.
Karpinski A.  and  Hilton, J.L. (2001). Attitudes and the Implicit Associations Test. JPSP, 81 (5), 774-778.

Kawakami, K, Dion, K L. & Dovidio, JE (1998) Racial prejudice and Stereotype activation. PSPB, 24: 407-416

Killyea LA, & Johnson B. (1998) Experimental induction of biased systematic processing: the directed thought technique. PSPB 24, 17-33. 
Krizan,  Z and Baron, R.S. (2003) Self Categorization and Group Polarization: Does Outgroup Position affect Attitude? [Under Review].

Long, K M;. Spears, R. (1998). Opposing effects of personal and collective self-esteem on interpersonal and intergroup comparisons. European Journal of Social Psychology. 

Vol 28(6), 913-930.

Maheswaren, D., & Chaiken, S.  (1991).  Promoting systematic processing in low 
motivation settings.  Journal of Personality and Social Psychology, 61, 13-25.

Maio G. R., Bell D. W., & Esses VM (1996) Ambivalence and persuasion: the processing of messages about immigrant groups.  Journal of experimental social psychology.  32: 513-36.  [Ambivalence increases systematic processing].

Marti, M., Bobier, D. & Baron, R.S. (2000) Prototypicality, Automaticity, Accessibilty 
and Prejudice Recognition: Blinded  by the Unexpected. Group Processes and Intergroup 
Relations , 3, 403-418.

Martin, R., Hewstone, M. & Martin, P.Y. (2003). Resistance to persuasive messages as a function of majority and minority source status. JESP. 39. 585-593.

Olson J.M. Vernon, PA., Harris J.A. and Jang, K.L. (2001). The Heritability of Attitudes: A study of twins. JPSP, 80, 845-860. 

Olson, MA & Fazio, RH. (2001) Implicit attitude formation through classical conditioning.  Psychological Science. Vol 12(5) Sep 2001, 413-417. 

Petty, R. E., Wells GL & Brock, T. (1976) Distraction can enhance or reduce yielding to propaganda: Thought disruption versus effort justification JPSP, 34, 874-

Petty, RE; Brinol, P & Tormala, ZL (2002) Thought confidence as a determinant of persuasion: The self-validation hypothesis. Journal of Personality & Social Psychology.  82(5), 722-741. 

Petty RE, & Wegener, DT (1998) Matching versus mismatching attitude functions: implications for scrutiny of persuasive messages.  Personality and social psychology bulletin. 24: 227-40.

Pool GJ, Wood W & Leck, K. (1998) The self esteem motive in social influence: Agreement with valued majorities and disagreement with derogated minorities. JPSP, 75(4), 967-975.
Sagar, H. A., & Schofield, J. W.  (1980).  Racial and behavioral cues in black and white 
children's perceptions of ambiguously aggressive acts.  Journal of Personality and Social 
Psychology, 39, 590-598.

Saucier DA, & Miller, C. T. (2003) The persuasiveness of racial arguments as a subtle measure of racism.  Personality and social psychology bulletin.  29: 1303-1315.  
Scher SJ & Cooper J (1989) Motivational basis of Dissonance: The singular role of behavioral consequences. JPSP, 56, 899-906. 

Snyder M. &  DeBono KG. (1985) Appeals to image and claims about quality: Understanding the psychology of advertising. JPSP, 49, 586-597. 
Steele C & Lui TJ (1983) Dissonance Processes as Self-Affirmation. JPSP, 45:5-19. 

Strahan EJ, Spencer, SJ, & Zanna MP (2002) Subliminal Priming and Persuasion: striking while the iron is hot. JESP 38: 556-568. 
Stalder, DR., & Baron, RS (1998) Attributional complexity as a moderator of dissonance-produced attitude change.  Journal of personality and social psychology.  75: 449-455.
Stasser, G., & Titus, W.  (1985).  Pooling of unshared information in group 

decision making.  Journal of Personality and Social Psychology, 48, 1467-78.

Stone, J. & Cooper, J. (2001). A self standards model of cognitive dissonance. JESP, 37, 228-243. 

Stone J., Wiegand A.W, Cooper j.  & Aronson, E. (1997) When exemplification fails: hypocrisy and the motive for self integrity.  Journal of personality and social psychology.  72: 54-65.

Tiedans L.Z. & Linton, S. (2001). Judgment under emotional certainty and uncertainty: The effects of specific emotions on information processing. JPSP, 81, 973-988.

Wanke M, Bless H. & Biller B (1996) Subjective  experience versus content of 
information in the construction of attitude judgments.  Personality and social psychology 
bulletin.  22:1105-13.
Weigal, R. H., & Newman, L. S.  (1976).  Increasing attitude-

Behavior correspondence by broadening the scope of the behavioral measure.  Journal of Personality and Social Psychology, 33, 793-802.

Weisbuch, M, Mackie, B. M. & Garcia-Marques, T. (2003) Prior source exposure and persuasion: further evidence for misattribution processes.  Personality and social psychology bulletin.  29: 691-700.

Paper topics. Papers should be 10-15 pp double spaced 12 font. 
Choose between topics 1  2 and 3.

Topic 1: Pick an active attitudes/prejudice researcher and provide a review of one of their recent lines of research covering a minimum of three published reports. This can be their own work or work of those inspired [or angered] by their  original research. Feel free to explore the references cited in this author’s work in order to provide a conceptual context for this research. For example if this work represents a departure from past approaches feel free to comment. Make it clear what the author is concerned about, why he/she thinks it is important, how well the data supports their view and any problems or alternative points of view that might be important. Feel most free to suggest additional lines of inquiry. 
Topic 2: Pick a conceptual question, an ongoing research issue or an active debate and provide a detailed review of recent relevant research [Hint:  Reading a recent Annual Review on attitudes might be a great place to start in order to find such issues  as would a relevant PSPR or Psych Bulletin piece—note chances are the instructor has read these too]. Thus you would go beyond the Annual Review approach by looking at these studies in some detail and providing a report of what the strengths and weaknesses appear to be in this work. As in topic one, feel  free to suggest additional lines of inquiry. 

Topic 3: Write a small grant proposal project description for a topic related to this course [see suggestion above re: Annual Reviews]. Assume the granting agency favors proposals that  involve two to three studies that address theoretical/conceptual issues and that are up to date regarding the latest research  and methodological developments on the topic.  Do not include budget information, vita  etc. If you chose to do so,  you may display explicit instructions, sample questionnaire items, etc in an appendix. The focus of persuasion could be clinically relevant [changing problem behaviors; adhereing to clinical regimens, changing views regarding the self], business relevant [marketing, brand loyalty, purchase behavior] or socially relevant  [reducing prejudice]. 
Complaints: 
Students who have complaints about the oral communication competence of the professor, the teaching assistants--or about any other aspect of the course--should inform Professor Baron or Professor Lisa Oakes, Coordinator of Undergraduate Studies, E112 SSH, 335-2455, or Professor Gregg C. Oden, Department Chair, E11 SSH, 335-2405.  If the matter cannot be resolved at the departmental level, you will be referred to the Associate Dean for Academic Programs, 120 SH, 335-2633.  You also have the option of contacting the University ombudsperson (C108 Seashore Hall, 335-3608) for help with problems or disputes, particularly those that do not appear resolvable through existing channels.

A Note for Students with Disabilities
Reasonable accommodations will be made for anyone with a disability that may require

some modification of seating, testing, or other class requirements. Students must

contact Student Disability Services (3101 Burge Hall, 335-1462) and obtain a Student

Academic Accommodation Request form (SAAR). The form will specify what course

accommodations are judged reasonable for that student. Please contact the instructor

after class or during office hours so that appropriate arrangements may be made
Academic Misconduct:

Plagiarism of papers or written assignments and cheating on examinations will generally  result in an F in the course and a report to the Chair of the Psychology Department and to the Associate Dean for Academic Programs.  Students wanting to appeal this decision should contact either Professor Baron or the Office of Academic Programs, 120 Schaeffer Hall.  Students desiring more information regarding the University's policies on plagiarism and cheating can consult  the Schedule of Courses.  [NOTE:  Reports of such actions generally result in either disciplinary probation, suspension, or expulsion from the University.  They also can become part of your permanent academic record]

